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Union bosses refuse to submit to arbitration, why should
business owners?

Harrisburg, PA - In a recent letter (on pages two and three) regarding UniteHere’s ongoing dispute with the
Service Employees International Union, UniteHere leader John Wilhelm exposed the hypocritical position big
labor bosses have taken on the binding arbitration provisions contained in the proposed Employee Free Choice
Act (EFCA).

In the letter, Wilhelm makes it clear that despite not being able to reach a resolution, neither his organization nor
the SEIU are willing to submit to the ruling of a neutral arbitrator.

Wilhelm writes, “No International Union has ever submitted its very future—its membership, its organizing
jurisdiction and its financial resources—to arbitration.”

However, both organizations have pushed legislators in Washington to impose binding arbitration on businesses
across the country.

It is clear that even union bosses see risk in arbitration and oppose it.

Citizens to Protect PA Jobs asks, if they recognize the inherent risks involved in arbitration, why would they wish
to impose such a faulty process on job creators?

“The letter from John Wilhelm to Andy Stern essentially eliminates any sense of credibility from the arguments
union bosses make concerning mandatory, binding arbitration,” stressed Gene Barr, vice president of government
and public affairs for the Pennsylvania Chamber of Business and Industry. “If labor heads don't believe in
submitting their future or that of their members to arbitration, they should cease in their hypocritical attempts to
enforce it on job creators who have staked their livelihoods in their companies and their ability to provide jobs in
their communities.”

i

Citizens to Protect PA Jobs is a broad-based coalition of businesses, business groups and concerned
Pennsylvanians dedicated to advancing smart policies that promote job creation and economic growth. When
business adds jobs, people and communities prosper.
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May 1, 2009

Andy Stern

President

SEIU

1800 Massachusetls Avenue, NW
Washington, DC 20036

Dear Andy:
This is in response 1o SEIU's letter following the end of the mediation process.

Your offer 10 end some of SEIlF's interference in UNITE HERE's internal affairs is disingenuous at
best. You state that SEIU will continue to campaign in "disputed” areas, meaning that you will continue
1o 1ry to hijack UNITE HERE members, even where members have clearly voted to stay in UNITE HERE,
and even where SEiU has engaged in demonstrable fraud and voier suppression in so-called "votes”.

You also state that SEIL will not interfere in "new” UNITE HERE organizing campalgns; does that
maan SEIU will continue to seek revocation of UNITE HERE authorization cards in situations {ike the
Phoeni Sheraton Hotel, and continue 1o try 1o "burn the ground” in other UNITE HERE organizing
campaigns?

¥ou state that SEIU's proposal at the last medistion session recognizes UNITE HERE's core
jurisdictions. That is, of course, false. Your proposal continues to try to hijack UNITE HERE members in
hotels and gaming, and demands that UMNITE HERE agree that SEIU will organize competitively in the
hotel indusiry.

Your statement that SEIU's financial offer would leave UNITE HERE as a viable Union is absurd, fcen
only conclude that SEH's accelerating financial problems lead vou to try to hijack UNITE BERE's financial
resources, leaving UNITE HERE unable to re-establish its International Union and be viable, ist alone be
able to organize aggressively. You want 1o leave us financially cripoled so that we will not be able to
compete effectively with SEIU's demand 10 have competitive organizing rights in our core industries,

Your proposal for arbitration s likewise disingenuous. We already have written recommendations
from a highly respected neutral, UFCW President Joe Hansen, who invested enormous time and eFfort in
understanding these issues, UNITE HERE accepted President Hansen's recommendations as the basis for
a settlement, even though we find several of them repugnant. SE1U rejected President Hansen's
recommendztions explicitly because those recommendations respect UNITE HERE's core jurisdictions in
hotels and gaming.



Why start the process over? 1t is absurd 1o say that, having attempted to hijack UNITE HERE, vou will
now try to get an arbitrator to award you parts of UNITE HERE membership, jurisdiction, and resources,
after you rejected President Hansen's recommendations. UNITE HERE would have all the risk in such an
arbitration, and SEHU would have no risk at all, because UNITE HERE has niot tried to hijack SEIU
membership, jurisdiction, and resources. Let's put on the table situations where parts of SEiU would
clearly be strategically better off in UNITE HERE, such as SEiU public and hospitai members in Nevads;
SEIU building service workers in South Florida; laundry workers in every major hotel and gaming City;
and many others, as well as SEiU financial resources.

No International Union has ever submitted its very future--its membership, its organizing
jurisdiction, and its financial resources--to arbitration.

Why didn't SEIU propose arbitration in your dispute with United Health Care West and Sal Roselli?

Why did SEIU reject the recommendations of impartial, respected mediators both inyour raid on
UNITE HERE and in vour California dispute, if you so value neutral help?

There is no need to start over with an arbitrator, who will have to learn our dispute from scraich.
SEIU should simply accept President Hansen's proposals as the basis for negotiations, as UNITE HERE has
done. Let's get it done now.

Fraternatly,

John W. Withelm
President/Hospitality industry
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